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Preamble:

This survey was carried out over a period of one quarter in 2021-22 as part of the initial phase to
obtain the European Seal of Excellence HRS4R

It concerns all staff working at the University, including the staff of the EPST accommodated.

A focus was made on the following populations:

1. Général : General = all staff

2. Unités de recherche : Research units = all personnel attached to a research unit

3. Doctorants : PhD students = PhD students

4, Services = all staff attached to the central services of the university.

5. Composante : Components = all personnel attached to a component (researchers are
attached to research units)

6. Femme

7. Homme

8. Contractuels : Contractors: all contractors who are not PhD students

9. CNRS/INSERM: EPST staff in research units.

This document presents statistics for the above categories. Two values can serve as a reference for
any interpretation: the general statistics and the statistics of EPST staff, knowing that the CNRS and
INSERM have been certified for several years.
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Respondent Profile:

All staff working at the URN have been contacted including temporary workers, EPST staff and PhD
students.

Number of responses: 918
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Yes/No Questions

Are you aware of the European Charter for Researchers and the European Code of
Conduct for the Recruitment of Researchers?
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Are you aware of the existence ...
[of the French charter of ethics for the research profession?]
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Are you aware of the existence ...
[of the university ombudsman and its role?]
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Are you aware of the existence ...
[of the university's disability referent and its role?]
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Are you aware of the existence ...
[of the university's professional equality referent and its mission?]
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Are you aware of the existence of the university's scientific integrity referent and its

missions?

Are you aware of the existence of the Correspondant Informatique et Libertés (CIL) of
the establishment and its missions?
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Are you aware of the existence ...
[of the university's sexual harassment policy?]
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Are you aware of the existence ...
[of the university's anti-plagiarism platform?]
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Do you use ...
[the university's anti-plagiarism service?]
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Do you use the anti-plagiarism platform COMPILATIO?
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Graduated questions

The more points, the more we agree with the statement.

[Freedom of research is a clearly stated principle of the URN]

Ethics
[I'am sufficiently informed about the texts that govern the rules of ethics].
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Ethics: The university should create its own ethics charter
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[Information on ethical principles and practices related to my (research) activity is
readily available at the university].
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Non-discrimination: The university is committed to promoting equality and the fight
against discrimination in its human resources policy.
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Professional Liability: | am adequately informed of my professional liability rights and

obligations].
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Professional responsibility

[l am adequately informed of my treatment and welfare rights].
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Professional attitude Information on ...
[...how to manage my research in a transparent manner is available at URN].
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Professional attitude Information on ...
[...principles of scientific integrity are readily available to the university].
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Professional attitude Information on ...
[...the goals and funding arrangements of my research environment are readily
available at URN].
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Contractual and legal obligations

[I'am sufficiently informed of the legislative or URN-specific texts that govern scientific

integrity rules].

Contractual and legal obligations

[Information on regulations related to my activity (national regulations, intellectual
property, contractual obligations, publication, necessary authorizations, etc.) is easily

accessible.
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Good Practices Risk prevention information regarding ...
[...data protection, privacy measures, etc. is readily available and understandable to

the university].
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Prioritization of actions

Number of citations in the top three
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Liberté de recherche / Freedom of research
Principes éthiques / Ethical principles

Responsabilité professionnel (recherche utile pour la société, plagiat, ...) / Professional responsibility
(research useful for society, plagiarism, ...)

Bonnes pratiques dans le secteur de la recherche / Good practices in the research sector
Diffusion et exploitation des résultats / Dissemination and exploitation of results

Connaissance de I'environnement de recherche (stratégie, moyens de financement, ...) / Knowledge
of the research environment (strategy, means of financing, ...)

Non-discrimination



[Tapez ici]

Obligations contractuelles et légales du chercheur / Contractual and legal obligations of the

researcher

Systeme d’évaluation / Evaluation system



